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Opening: Welcome and Context 
  

 

 

 

 

ORID step: perception targets 
                   Sample questions (for sharing in writing or as a class discussion) 

O Objective: Ask for facts, information, and sensory impressions 
                  “What are some words or phrases that you recall?” 
                  “What stood out for you? What caught your attention?” 

R  Reflective: Ask for personal reactions, associations, emotions, and images 
                   “Where did you find yourself intrigued/excited?” 
                   “Where did you find yourself feeling confused or unclear?” 
                   “Where did you find yourself feeling inspired?” 

 I  Interpretive: Ask for meaning, values, significance, purpose, and implications 
                   “What was something new that you learned? What was the importance of this?” 
                   “What new insights are beginning to emerge for you?” 
                   “What would you say is the most important learning or insight you gained from this experience?” 

D Decisional: Ask for resolve, action, future direction, and next steps 
                   “What can you do to demonstrate that you have learned from this experience?” 
                   “What decisions will you make based on this experience?” 
                   “What will you do differently?” 
 

Closing: Thanks, Appreciation & Next Steps 
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